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• In human social behavior, discrimination is treatment or consideration of,
or making a distinction towards, a person based on the group, class, or
category to which the person is perceived to belong.
• These include age, color, convictions for which a pardon has been granted
or a record suspended, height , disability, ethnicity, family
status, gender identity, generation, genetic characteristics,
nationality, race, religion, sexual orientation.

•
•

•
•

The discrimination can have various aspects. For example:
The molestation as well us any other treatment any less favorable caused by the
refusal of any other behaviors like that by respective person or his/ her submitting at
these
The spur to practice with this person the discrimination based on the criterion of sex
Any treatment any less favorable used with a woman and caused by charge in spite
of the Directive 92/85/CEE.

•
•

The direct discrimination
The situation in which a person is treated in one mode any less favorable caused by
sex compered with other person who is, was or will be in one situation comparable.

•
•

The indirect discrimination
The situation in which a disposition, a criterion or a practice on the surface neutral
can disadvantage in special the people of a certain sex.

Causes of discrimination

:

Bias = a preconceived idea (often erroneous) that someone makes about a think or
another person, not knowing the real situation.
Stereotype = a conception, an image, a representation of a “so-called model” which has
been printed in collective mental.
Stereotypy = the extension of prejudice to the whole class of individual.
Types of bias:
Rasism=racial discrimination, prejudice
Sexim=discrimination by gender
Antisemitism=hostility of Jews
Xenophobia=fear or hatred of foreigners
Nationalism=love of one’s country

•
•

Prejudice = Preconceived idea that someone is doing on one thing
The information that people receive about minority groups through the media reflects the
announcer or journalist's opinion about them. Thus, minorities come to be judged by society
according to the opinions of the media, not by real facts.

How do the prejudices occur?
1. By the differences that exist between people: physical differences, difference of color, culture,
religion
2. Because of elitism, the tendency of some people to believe they are part of a higher social
class
3. As a result of personal failures when other people make some thoughts about us
4. Some rules that may lead to discrimination
Lack of attitude and indifference towards minority groups is not a solution. To prevent
discrimination we must be tolerant, accept diversity, talk to these groups, integrate them into
society, listen to their own opinions and knowledge of their own culture.

•

•

Stereotypes = people's perceptions (of the majority) about minority groups, for example:about
gypsies, cops, blondes, rockers. These are negative stereotypes, but they can also be positive,
for example, tools and household appliances produced by Germans are considered to be
sustainable.
Stereotypes are transmitted from generation to generation and they are part of our culture, so
it's hard to change people's opinions. Usually when a person makes an opinion about a person
from a social category, he will have the same opinion about others (from the same social
category), for example the most common stereotypes are: the idea that adolescents do not
respect elderly people; people of Islamic religion are terrorists; all lawyers are greedy; all
gypsies are thieves and beggars, etc. In this way our thinking and these stereotypes will
contribute to the emergence of discriminatory behavior.

•
•

In Walter Lippmann's opinion people do not see when they define others and they define
without seeing.
An important role is represented by the way in which minorities are presented by the media. For
example, minorities from Romania are complaining that the Romanian press is promoting
negative images of these groups (publishing news only when they are breaking rules or causing
a conflict) and publish incomplete information. Thus, society becomes manipulated from the
information published by the media and leads to the emergence of stereotypes.

• Prejudice is the result of
personal relative conscious
beliefs.

• The stereotype is based on semiautomatic categories and it is less
susceptible to be controlled.

•
•
•
•
•
•
•
•

Employment discrimination could occur in any number of situations, including:
Stating or suggesting preferred candidates in a job advertisement
Excluding potential employees during recruitment
Denying certain employees compensation or benefits
Paying equally-qualified employees in the same position different salaries
Discriminating when assigning disability leave, maternity leave, or retirement
options
Denying or disrupting the use of company facilities
Discrimination when issuing promotions or lay-off

•
•
•
•

•

The chance for a woman to be
unemployed is lower than for men.
Women and men have the same
chances to get a job in agriculture.
Many people interrupt their job
because they are discriminated.
37% of women affirmed that they
didn’t have facilities for growing
their baby.
Both men and women have the right
to parents leave for growing the
baby, but in many cases only
women can have the vacation

•
•
•
•
•
•
•
•
•
•

Retaliation: 41,097 (48.8 percent of all charges filed)
Race: 28,528 (33.9 percent)
Disability: 26,838 (31.9 percent)
Sex: 25,605 (30.4 percent)
Age: 18,376 (21.8 percent)
National Origin: 8,299 (9.8 percent)
Religion: 3,436 (4.1 percent)
Color: 3,240 (3.8 percent)
Equal Pay Act: 996 (1.2 percent)
Genetic Information: 206 (.2 percent)

•

•

The result of the examination evidenced that the main situation of
discrimination reported at the respondents were surveyed on the
educational area and on the area of professional occupation.
So,53,8% of respondents reported that they had felt the discrimination in the
educational area, 50,5% when they were looking for a job, 42,4% in the
place of work, 29,2% when they were looking for hotelier services, 26,6% in
the hospital area, 26% when they had wanted to be recognise their
qualifications, 24,9% in cafe, restaurants and saloons, 24,7% when had
tried to access banking services, 24% in theatres or clubs, 19,3% in sport
clubs, 22,8% in supermarkets or malls, 15,8% in low area.

•
•

•

•

•

The education and the labor market
In educational area, the situation of discrimination reported were produced by
the cast (15%), sexual direction (10,1%), religion or believes, social origins
(10,4%), how they are looking (8,4%), ethnic origins (7,8%), language
knowledge and political opinion(7,5%)
When they were looking for a job 18% of the respondance declared that they
had felt the discrimination because they are young as an unique reason but and
also the cast (16%), ethnic origin (7,2%) and language knowledge( 7,8%).
Interesting asked about what they believe that are the main causes for young
discrimination in the area of professional occupation the resonders said that
are: gypsies (72%), the immigrants (71,5%), the social status (64,5%), the
migration illegally situation (64,9%) and lack of citizenship(62%) .
Of course, the examples which were mentioned revealed that either educational
system, neither the labour market do not prove to answer in an efficient mode at
the younger necessities.

The acceptance, forgiveness and tolerance are THE lessons
that change the course of life.

THERE IS A ONE THINK WHICH CAN NOT BE TOLERATED

BE BROAD-MINDED ON
different people!

